
Po w e r e d  B y  Pe o p l e



The 
traditional 
recruitment 
process is 
broken…



Speed vs Quality
The traditional multi-agency 

recruitment process is broken because 

it forces agencies to compete on the 

basis of speed not quality. As a result, 

the impact on companies can be quite 

significant. 



The ‘people brand’ 

suffers
In the rush to find people, companies compromise on the importance 

of building and communicating their ‘people brand’ to the market. 

The focus isn’t given to solidifying an intention and creating a 

consistent message of what their people brand represents.



Recruiters focus on quick wins

It’s hard work! 

For all the recruiter’s effort, there may be no return, which forces 

recruiters to focus their time on easy to fill positions, whilst paying 

little attention to the vacancies which are perceived to be harder to 

fill. From the client’s perspective, these ‘hard to fill’ positions are 

more likely to be business-critical.



Candidates are 
seen as just 
another 
number
Candidates receive a poor service, because they are 

seen as numbers on the sales board, rather than 

individuals whose careers are one of the most 

important considerations of their lives. 



This 
Broken 
system is 
costing you

As you end up spending more time reviewing profiles and 

interviewing candidates that have not been thoroughly 

assessed for the vacancy.

This is because clients are continually having to pay 

agencies, and 3rd party service providers to attract top 

calibre professionals stemming from a people brand that 

isn’t strong enough for their vacancies to receive the best 

applicants directly.

Stability & morale of employees

YOUR TIME

YOUR MONEY

- As the race by agencies to get to the candidate before 

competitors, quality is lost and time is not invested in 

uncovering deep rooted motivations and values to ensure the 

candidate is the right fit, beyond the ineffective experience 

tick-box exercise.  



There is 
another way…

But the ‘broken’ multi-agency 

approach isn’t the only option



At Hewitt Stone, we have engineered our process 

to be extremely effective and reliable. It has been 

designed to introduce clients to candidates who 

are not only technically outstanding but also 

share their vision and ambition. 



Our approach to recruitment is built 

around 7 core values

• Put people first

• Succeed together

• Keep our promise

• Challenge complacency

• Communicate with integrity

• Continuously improve

• Do the right thing



Our vision is to 

help people grow 

& our mission is to deliver 

the most effective and 

reliable specialist 
recruitment service

And it works…



TOP 15%
We place the 

of actuaries & data scientists

We get it right the first time, every time: Since launching in 2012, we have never had

a client rebate. All our introductions have been successful.

✓ Permanent positions

✓ Contract positions

✓ United Kingdom

✓ International



You are extremely reactive to our requests 
and are far outperforming all other agencies 
that we work with. The quality of  the 
candidates you send through are very strong 
and you have an excellent conversion ratio. 

Helen (HR) ”
”



Our methodology is the cornerstone to our success, 
enabling us to guarantee results

Rating Matrix Knowledge Bank Series 5 Pillar Assessment

This helps to identify the highest 

calibre of professionals based on 

our predefined rating criteria.

Through our professional development 

events, we can identify and nurture 

relationships with talented professionals with 

a growth mindset.

This delivers the most comprehensive 

qualification of candidates, clients, and 

vacancies. It ensures a perfect match of 

personalities, preferences, and 

opportunities.



We believe we can help…
in fact we can do more.



Exclusive Agency

Engaging Hewitt Stone

The most comprehensive and effective 

recruitment service in the market and we 

have 100% success record on all exclusive 

engagement to date.



How it works

Vacancy 

assessment using 

unique 5-pillar 

methodology

Vacancy marketing 

content presented 

for client approval

Contacting and 

presenting the 

vacancy to suitable 

candidates

Send CVs, provide 

weekly progress 

report & seamless 

process 

management

Delivery milestones, 

associated timelines 

& sourcing methods 

established

High priority status 

and researchers 

assigned to 

vacancy

Candidate 

placement & post-

placement market 

intelligence report



Multi Agency
(with a difference) 

It benefits from our 3 unique strategies, 

setting us apart from other agencies.

However, we know exclusive isn’t always 

possible, so we too can offer



Ultimately it is about how

You want to be…

INTENTIONAL



We’ve helped these companies…



+44 (0)20 3773 2321

info@hewittstone.com

35 New Broad Street, London, EC2M 1NH

www.hewittstone.com
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